
ABOUT US
ExecuSearch Solutions, Inc. is a Minneapolis-based executive search firm,  

specializing in the banking sector. 

While working in the banking industry, Chris Wrecza noted that the greatest need for institutions 

was to become staffed with the highest quality personnel to enhance the banks’ reputations, 

markets and transactions. As ExecuSearch founder, he has successfully developed his company 

to achieve that goal for midwestern banks. With a business management background and 

extensive experience in finance and banking, Chris evaluates and screens thousands of his banker 

relationships to find the right person for the position, culture and geographic location. Most of 

these professionals are not actively seeking a career change and would not be identified through 

traditional search methods. 

ExecuSearch places exceptional performers in key banking positions such as:

The business model for ExecuSearch is based on four indispensable pillars:

President/CEO

Chief Credit Officer

Chief Financial Officer

Private Banker

Commercial Lender

Ag Lender

CRE Lender

Operations Manager

Treasury Management

Credit Analyst

Branch Manager

Chief Information Officer 

PROFITABILITY We help your organization fill the void of vacant positions, 

which have resulted in neglected responsibilities and an increased workload for other 

employees. We help you complete your staff with an impressive candidate ready to 

step into the leadership role and enhance your bottom line.

INTEGRITY We operate on the principles of trust, confidentiality and respectful 

relationship building. We commit these principles to action for both our clients and 

the individuals who will become the solutions to our clients’ staffing needs.

EXCELLENCE The team at ExecuSearch has assisted clients ranging from 

local community banks to Fortune 500 companies. Each of those companies has 

recognized the importance of finding quality people to fill their staffing needs. We 

possess knowledge of talent and trends within the industry. You benefit by being 

presented with superior candidates in an efficient and timely manner.

RESULTS We are committed to actively and intensively profiling the qualifications, 

personality and career goals of the “right” candidate. We are also committed to 

helping our clients bring that “right” candidate on board. As your business grows, 

let us help you ensure future success by providing professionals who are a good fit 

within the mission and vision of your company. ExecuSearch is in the business of 

connecting remarkable businesses with exceptional people, not just resumes.

www.THEBANKRECRUITERS.com



ABOUT US

TESTIMONIALS
ExecuSearch was able to save 

us time and money by selecting 

highly qualified candidates for 

our positions. Moreover, Chris 

has a warm personality and is 

easy to work with.

President and Owner
Mid-sized Community Bank

With past experience in 

banking, Chris holds extensive 

knowledge as a recruiter. 

His experience as both the 

employer and employee in 

a bank is rare indeed. With 

expertise in the banking world, 

Chris is a coveted commodity 

when it comes to selecting  

the right fit for the needs  

of a bank.

President and Owner

Mid-sized Community Bank

I met with a friend’s brother 

this morning to talk about 

banking jobs. He had met 

with another recruiter already. 

I told him that while that 

recruiter may do a decent job, 

ExecuSearch is the best, and 

the only recruiter we use.

Executive Vice President

Mid-sized Community Bank

Chris Wrecza takes the time to meet his clients to 

better understand their needs. 

Through diligent discussions, he gains a thorough perspective 

of the vacant position and how that vacancy is currently 

affecting bank employees. His substantial connections within 

the banking industry allow him to find the individual who can 

make a positive difference in daily operations from the start. 

If you are planning ahead for retirement vacancies, he can 

connect you with a well-qualified professional ready for top-

level responsibilities and mentorship. When you need to fill 

a key position immediately because of a resignation, health 

issue, or other employment change, there’s no time to build the 

relationships necessary to find an ideal set of candidates that 

can hit the ground running. Chris Wrecza has the contacts and 

the expertise to fill that need.

Contact Chris today to be connected! 

CHRIS WRECZA
Executive Bank Recruiter & Founder 
952-922-0360
chris@thebankrecruiters.com

Lake Calhoun Executive Center
3033 Excelsior Blvd Suite 10
Minneapolis, MN 55408 
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CHRIS WRECZA
Executive Bank Recruiter & Founder
952-922-0360 • chris@thebankrecruiters.com

• Former banker at Norwest  
Financial and Century Bank 
(now BMO Harris)

• 15 years of successful  
bank recruiting

• Well connected in the  
banking industry

• Extensive network of  
exceptional bankers

• Hard-working  
entrepreneur

• Top performer

• Exclusive to banks and  
financial institutions

• Trustworthy

• Confidential

• Solutions for your  
staffing needs

• Fast turnaround

• Long-term relationships  
built over time

Chris Wrecza is founder 

of ExecuSearch Solutions 

Inc., a Minneapolis-based 

executive search firm, 

specializing in the banking 

sector. Chris’ formation of 

a premier banking search 

firm was a natural outcome 

of his extensive business 

and banking background. 

Originally from rural Illinois, 

Chris attended Luther College 

in Decorah, Iowa, majoring in 

business management. He then 

accepted a position as credit 

manager at Norwest Financial 

and later moved to Minnesota 

to serve in banking and credit 

analyst positions with Century 

Bank (now BMO Harris) in their 

Twin Cities metro branches. 

In 2000, Chris transitioned to 

the recruiting industry with one 

of the largest private search 

firms in the Twin Cities. The 

firm wanted to expand into the 

banking sector, and Chris was 

hired to systematically design a 

division for searches within the 

banking industry. He proved 

to be a catalyst for impressive 

growth, and within two 

years, the newly established 

department was the company’s 

top-producing division, with 

Chris as top performer.

Wanting to make an even 

bigger difference in the 

banking industry and to 

improve lives by introducing 

exceptional business 

relationships, Chris started 

his own recruiting company, 

ExecuSearch Solutions. 

He pursues his passion for 

meeting the greatest need of 

the banking community: the 

need to staff their institutions 

with the highest quality 

personnel as they further 

enhance their reputations, 

markets and transactions. 

Drawing on over 15 years of 

banking relationships, Chris 

has an extensive network of 

top-performing bankers and 

has developed a powerful 

process of connecting banks 

and banking professionals to 

achieve results, efficiently and 

effectively. 

Chris has an extensive network of top-performing 

bankers and has developed a powerful process of 

connecting banks and banking professionals to 

achieve results, efficiently and effectively.



BIOGRAPHY
Chris has created his search firm on four pillars: Integrity, 

Profitability, Excellence and Results. By focusing on client 

needs, he has successfully branded ExecuSearch as a leader in 

his field, understanding that discretion and confidentiality are 

fundamental to success. 

Relationships are paramount to Chris, and he retains long-term 

relationships in his personal and professional life. Chris has 

found great fulfillment in being able to use his ability to connect 

people with his knowledge and experience in the banking 

community. His success continues to motivate him daily. He 

continues to be inspired by helping organizations maximize 

their value by acquiring talent that can elevate their potential 

and helping people discover positions where they can flourish. 

If you have bank locations in MN, WI, IA, SD or ND, ExecuSearch 

can help you find the professional talent that will make a 

positive difference in your operations.

Family is one of life’s greatest blessings, and Chris feels 

fortunate to count his wife, daughter and two sons as his four 

most important connections. As a family, they all appreciate the 

good-natured intelligence of their Bernese mountain dog. Chris 

also enjoys running, golfing, reading, playing basketball and 

enjoying the outdoors.

TESTIMONIALS
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Chris reached out to me 

about 3 years ago and that 

was when our relationship 

started to build. Chris is 

very knowledgeable about 

positions in the banking 

industry and would keep me 

in the loop on positions that 

I may be interested in. He is 

highly interested in what the 

individual wants before trying 

to connect them into a certain 

bank position. Chris is also a 

guy who has great integrity 

and honesty when connecting 

an individual to a bank and 

helping make the transition 

smooth for both sides.

Credit Analyst
Mid-sized Community Bank

I highly recommend Chris 

Wrecza to any banking 

executive ready to engage 

premier services to locate a 

highly qualified professional  

for their team. 

SVP / CFO 
Mid-sized Community Bank

CHRIS WRECZA
Executive Bank Recruiter & Founder 
952-922-0360
chris@thebankrecruiters.com

Lake Calhoun Executive Center
3033 Excelsior Blvd Suite 10
Minneapolis, MN 55408 

Contact Chris today to be connected! 



CASE STUDIES

CHALLENGE

A rural Minnesota community bank with 

assets of $500 million needed to secure a 

replacement for their president who was 

nearing retirement.

SOLUTION

Chris Wrecza located a replacement who 

had the operations experience and character 

to fit well into the position and culture. After 

a smooth leadership transition including 

mentorship by the retiring president, the 

new employee was elected president, and 

the former president continued participation 

as the chair of the board.

CHALLENGE

An outstate bank with $1.5 billion in 

assets required new leadership upon 

the anticipated retirement of its branch 

president. The candidate needed agricultural 

and commercial lending experience.

SOLUTION

Chris Wrecza found a well-qualified 

individual who was willing to relocate for 

family reasons. The position was a great fit, 

and the new employee was eager to serve as 

bank president in a preferred rural setting.

CHALLENGE

A growing Twin Cities regional bank wanted 

to hire an experienced, well-connected 

commercial real estate lender with initiative 

and a strong background in real estate banking.

SOLUTION

Chris Wrecza located a dynamic, resourceful 

candidate who had the talent, background 

and connections to make an immediate 

difference in the bank’s commercial lending 

market.

www.THEBANKRECRUITERS.com

PLACING A
PRESIDENT

PERFECT
FAMILY FIT

LANDING
A LENDER

CHALLENGE

An out-of-state bank had acquired a Twin 

Cities metro bank and needed to add 

leadership with solid credit skills and local 

relationships to gain market presence, grow 

and expand.

SOLUTION

Chris Wrecza connected the bank with a 

talented banking professional with credit 

experience and an outstanding network of 

local relationships. This senior banker had 

precisely the skills needed to excel.

LOCAL 
RELATIONSHIPS



CASE STUDIES
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CHALLENGE

A successful ten-year commercial banker in 

a college community wanted to relocate to 

his hometown. With an established support 

network, it was important to him to return to 

his roots and raise his family there.

SOLUTION

Chris Wrecza was able to connect the 

candidate with a bank in the rural city of 

choice. The bank gained a new employee 

with experience, strengths and a desire to  

be an integral part of the community.

CHALLENGE

A banker with an established work history in 

the east metro wanted to relocate to the west 

metro to be closer to her extended family.

SOLUTION

Chris Wrecza connected the candidate with 

a top-performing west metro bank in need 

of an employee with her background and 

expertise. She excels in her work and has 

time for family and friends. 

BANKER 
HOMECOMING

EAST 
TO WEST

CHALLENGE

A financial institution in Minnesota was 

looking for an accounting manager with 3-5 

years of experience.

SOLUTION 

Chris Wrecza located an experienced 

individual with accounting and management 

skills necessary for success in the position. 

After placement at the local credit union, 

he was highly motivated by the potential for 

positive contributions and opportunity for 

growth within the organization, possibly to 

CFO or Controller. 

CLIMBING 
THE LADDER

CHALLENGE

A community bank in the Twin Cities metro 

needed a replacement for their director of 

treasury management to lead their treasury 

department sales and service functions.

SOLUTION

Chris Wrecza found an individual with 10 

years of experience at a local bank. Because 

of a recent acquisition by an outside bank, 

roles were changing. Ready for success 

with an ideal set of skills, the candidate was 

able to step into the director position with 

minimal training.

TIMING
ACQUISITION



OUR DIFFERENCE

ExecuSearch was founded in 2003 and is now one of the premier executive search firms in 

the Midwest. At ExecuSearch, we specialize in the banking and financial services industry and 

repeatedly place top performers in key high-level positions.

We work with banking and financial institutions to identify their goals and put together a  

profile that reflects their culture and organizational needs. Then we create a fit by matching  

up candidates drawn from our extensive contact list with the institution’s specific needs  

and cultural values.

CONFIDENTIALITY
Maintaining confidentiality is essential. 

Our search process is relationship driven 

and focused on quality, professionalism, 

and confidentiality. Focusing on long-term 

solutions, not short-term fixes, ExecuSearch 

develops long-term connections between 

banks and professionals. In this business for 

well over a decade, Chris Wrecza has found 

nothing more rewarding than when a bank or 

candidate calls him after career placement and 

says, “This is a really good fit.”

BUILDING EXCLUSIVE RELATIONSHIPS 
THROUGH FACE-TO-FACE MEETINGS
The company’s network of bankers in the 

Midwest is unmatched. Through face-to-face 

meetings with hundreds of bankers over the 

past decade-plus, ExecuSearch has been 

able to earn trust and build a network of top 

performers that is only created through time, 

hard work, and the uncanny ability to serve 

as a conduit that helps banks and producers 

achieve their aspirations.

CONNECTING TOP PERFORMERS TO 
FULFILL YOUR STAFFING NEEDS
When your bank is searching for a top 

performer, you not only get the skill set  

you desire, but you get the “best of the best” 

to ensure continued credibility, stability and 

profitability. Anyone can find you someone 

looking for a job, but it takes hard work, long-

term relationships, and years of experience to  

help make the right connections.

www.THEBANKRECRUITERS.com

CONNECTING BANKS TO TOP PERFORMERS

EXECUSEARCH OFFERS



PLACEMENT
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IDENTIFY & 
UNDERSTAND 
YOUR NEEDS

CELEBRATE 
WITH YOU

FACILITATE THE 
INTERVIEW 
PROCESS

INITIATE A 
RECRUITING 

PLAN TO FIND 
YOUR BEST 
SOLUTION

FOLLOW-UP 
WITH 

CANDIDATE

INITIATE 
CANDIDATE 

REFERENCE / 
BACKGROUND 

CHECK* 
PROCESSING

STRUCTURE 
YOUR OFFERING
(working together  
to negotiate and 

close a deal)

PRESENT A 
CANDIDATE 
SOLUTION

FOLLOW-UP 
WITH YOU 

TO ENSURE 
QUALITY & 
SUCCESS

THE EXECUSEARCH PLACEMENT PROCESS
Our placement process is what sets us apart from other recruiters. We work with you, not just from 

the time you need candidates, but before and after the placement to ensure that the process is 

tailored to your needs. Both you and your candidate end up with the best possible outcome.

*Retained Search Only


